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Talk session: Let’s Talk about Pregnancy, Childbirth, and
Parenting on Campus!
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We felt ourselves at an impasse during this talk session held on February 9th,
2016, as we were unable to see any progress in the movement regarding daycare
centers. | would like to express my gratitude to those who participated, despite
the situation at hand. Among the participants, we welcomed an employee of the
Tokyo University of Agriculture who is involved in providing support to women
researchers, a faculty member who gave birth in April, and a graduate student
who gave birth in December. Both the graduate student and faculty member
who participated were facing tremendous difficulties in finding a daycare, and
spoke to us about the urgent need to have a childcare facility on campus. For
the graduate student in particular, we were told that her situation was severe.
Daycares in Japan function on the premise that the parent is working, thus
students are not able to receive many points. At present, with the number
of daycares lacking and children on the waiting list increasing, students who
cannot receive full points have a low chance of getting their children into
a daycare. Yet, the reality is that undergraduate and graduate students get
pregnant and have children. Moreover, this graduate student was not Japanese,
which presented an additional hardship. The application documents for daycares
are complicated and difficult to navigate, even for those whose Japanese
is proficient. If the applicant is a student from abroad, the hurdle is set even
higher. Having to negotiate at the service counter is also difficult. Certainly,
there are flaws in Japan’s childcare policies, but if these women cannot receive
education or continue their research due to not having a childcare facility within
the university, is it not, then, the university that is taking away their right to
education and research?

There has been little progress concerning the construction of a daycare facility
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on campus. It seems that several factors are at play, and the university is unable
to move forward. Yet, for those who have babies, this very moment is what is
important. For students and graduate students in particular, even if a daycare
facility is constructed five or ten years from now, it will be of no use to them.
They need something to be done now to alleviate the hardship of not having a
place to look after their children.

After hearing these earnest pleas, we planned a roundtable discussion with
the university president, the mayor of Mitaka City, and CGS members. We
wanted to situate the problem of long waiting lists for daycares and the issues
of childcare/nursing at the university in a regional perspective. Furthermore, we
wanted to deliver the actual voices of people around us having hardships by
having the aforementioned faculty member and graduate student participate.

Unfortunately, due to problems with the mayor’s schedule, we could not carry
out the roundtable discussion as planned, but we were able to hold a discussion
with President Hibiya and CGS members. A report on this is printed in the CGS
Newsletter, so please have a look. During the discussion, the president said
that the university would be sure to build a daycare center at some point in the
future. Though it would be difficult to construct a large-scale childcare facility, a
small daycare may be possible, she said. | would like to believe that, albeit slowly,
the situation is beginning to change little by little.

One of the reasons that women have trouble advancing in society is because
care work, such as nursing and childrearing, is largely relegated to women. As
a result, the wages of those who perform care work for a living are kept low. In
this way, several of Japan'’s gender problems are exposed through this childcare
issue. As a university that teaches gender studies, we ought to have a daycare
facility. The childcare model at the civilian level is not functioning properly at
present, so we should at least provide support at the community level. We here

at CGS will persist in our efforts in order to achieve that.



