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= Lessons from CGS over the Past 10 Years

It has now been 10 years since | first became involved in
setting up CGS in 2003. CGS started as a friendly, open space for
communication among people with a shared interest in gender
and sexuality. In my view, it has served as a catalyst for “chemical
reactions” with the crackling collisions of ideas and emotions of
people both within and outside the university. | am bewildered by
how much | have been inspired by this powerful space myself. In this
article, | will discuss three ongoing chemical reactions within my own
psyche that were sparked by my involvement in CGS activities.

First, | am increasingly aware of how the system of gender
discrimination is interlinked with the male/female dichotomy and
heterosexual norms. It may seem obvious, but gender discrimination
cannot be discussed today without considering these two related
issues. Theories of gender disparities based on preconceived ideas
about the sexual division of labor take for granted the male/female
dichotomy and the cohesiveness of the modern heterosexual nuclear
family. These norms must be challenged and scrutinized in any debate
of gender inequality, regardless of the issues pertaining to gender
identity or sexual orientation.

Theories and debates in gender studies have, until recently,
been based on the assumption of heterosexuals and “cisgender”
men and women, that is, those whose gender at birth matches
their self-perception. Yet, gender discrimination is concerned with
discrimination against any gender, not just women. It encompasses
gender minorities, who feel uncomfortable with the gender assigned
to them at birth and are discriminated against based on the male/
female dichotomy that prescribes one as either a woman or a man.
It also encompasses sexual minorities, who suffer discrimination for
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falling outside the heteronormative models of sexuality.

Second, | emphasize the importance of bringing those people
who are being excluded to the center, not driving them to the
periphery. There are inevitable limitations in advocating for gender
equality using heterosexual cisgender men as the standard in society.
Why don’t we challenge the system of gender discrimination by
shifting the standard to those people who are engaged in unpaid
housework and child rearing or to those people who fall outside the
heteronormative framework? What kind of social system would we
require then? It is important for us to consider changing the focus and
perspective of our debate in this way.

Third, | wish to highlight the responsibility of the “majority.” It
is often said that minorities themselves must speak up and fight for
their own rights. The powerful cannot speak for the powerless, but
the majority should be aware that they are complicit in creating the
excluded, invisible minority and subject this to scrutiny and debate.
Heterosexuals need to think about the system of discrimination
against non-heterosexuals and cisgenders should consider the
problem of discrimination against gender minorities. Indeed, it is the
primary responsibility of the excluders to consider how the excluded
can make their voices heard.

As for you, my readers, what kind of chemical reactions have
you experienced and where have you done so? | encourage you to
feel free to share those precious ideas, hopes and aspirations that are
nestled in your heart.

Kazuko TANAKA
CGS Director
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CGS first opened its doors in April 2004 in Room 301 of the Education
and Research Building | (ERB-1) at ICU. We look back at some of the
milestones in our journey, ahead of our tenth anniversary next April.
(Names and affiliations in this article are those current at the time of
the events listed.)

AY 2004
April: Published the inaugural issue of the
I CGS newsletter. At the time it was a biannual
& publication (April & September), consisting
of reports on events within and outside the
I university and a special feature article by
7 different authors in each issue. The articles
were mostly summaries of full articles that
I were uploaded to our website, CGS Online,
which was set up concurrently.
May: Mizuho Fukushima, leader of the Social
Democratic Party, gave the inaugural lecture
“Marriage, Family, and Gender.”
November: Hosted the First International Workshop Series (IWS 2004),
as part of ICU’s 21st Century Center of Excellence (COE) Program,
“Research and Education for Peace, Security, and Conviviality.” CGS
invited Asian researchers and activists to participate in this workshop
series, which focused on social sciences in its first year.

AY 2005
S April: Commenced the Program in Gender and

Pg Sexuality Studies (PGSS, affectionately known
/as “pigs” in ICU slang) (see p. 12).
May: Organized the inaugural lecture for PGSS, titled “What Can
Gender/ Sexuality Studies Do?” by Chizuko Ueno (professor, University
of Tokyo).
September: Hosted the Second International Workshop Series (IWS
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CGS: A Retrospective

2005), “Gender Representation in Asia,” including the “Asian Film
Showcase,” which explored themes of gender and sexuality in films
from across Asia.

resentation in /si

AY 2006

May: Organized the special lecture, “Towards a Society that Celebrates
Diversity,” by Osaka Prefectural Assembly member Kanako Otsuji, who
had come out as a lesbian the previous summer. This event attracted
students from other universities as well and became the impetus
for the formation of “Rainbow College,” an intercollegiate support
network for sexual minorities.
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November: Hosted the Third International Workshop Series (IWS
2006), “Body Knowledge’ in Asia—Towards a Knowledge of One’s
Body,” featuring a performance by Tari Ito, titled “Body Knowledge
and Performance.”

June: Hosted the Fourth International
Workshop Series (IWS 2007), “Gender in
Asia—A Roundup: Looking Back/Looking
Into Our Future.”

January: Published Asian Perspectives on
Gender (ICU 21st Century COE Series, vol. 7,
Tokyo: Fukdsha), summarizing the results of
the four-year international workshop series.

allWorkshop 2007
L

{1

AY 2008
August: Coordinated the Japan-UK LGBT Youth Exchange Project with
Bristol city council in the UK. The visit by LGBT youth from the UK was
featured on the TV program “Hato o tsunagod (Joining Our Hearts),”
which was broadcast on NHK's educational channel.

October-November: Hosted the five-part workshop series,
“Developing Self-Esteem and Communication Skills,” led by Naoko
Takayama, a counselor from the NPO Support House Jomu. The
workshops attracted a high number of participants, especially
because they were also open to local residents (of Mitaka city).

AY 2009

April: Facilitated the change of the
interdisciplinary program PGSS to an academic
major, the (program in) Gender and Sexuality
Studies (pGSS). This was in line with academic

reforms at ICU, which saw the university switch to a new system of
academic majors.

November: Started the Tama Gender Education Network in
collaboration with the Center for Gender Research and Social Sciences
(CGraSS) at Hitotsubashi University. The network has since organized
a number of study groups each year.

AY 2010

€

November: Hosted the international
workshop “Asian Gender Dialogues:
Education on Gender and Sexuality in Asia”
to commemorate the opening of Kiyoshi
Togasaki Memorial Dialogue House.

Education on Gender
November 20(Sat), 21

AY 2011

April-June:

Hosted “Meet Your
Irreplaceable Self: Self
Awareness Workshop
Series,” which featured
workshops on sex
education, self-
defense, and academic
harassment.

October: Hosted the
one-day lecture series
“Revisiting ‘Japan’ and HIV/Aids: Japan in Asia, Asia in Japan.” In
addition to lectures by international researchers and activists, CGS
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organized the social event “Living Together in ICU” in collaboration
with the Living Together Project.

December: Initiated the Young Research Action Project (YORAP). CGS
RIA’s have since organized regular events for YORAP, mainly in the
winter term.

January: Organized the panel discussion “Let’s Talk About Parenting
on Campus #1” for ICU students, staff, and faculty who have a shared
interest in parenting issues. It is now a regular event held in the same
period every year.

AY 2012
an | April: Published the “ICU Student Pocket
EX-EREEE Guide for LGBTs: Transgender/GID Issue,”
I YH— which provides essential information and
292a7)T1D advice for GID/transgender students at
RADVSEZS. ICU, such as how to change the name and

gender on their school records.

May: The ICU Nursing Room was established
based on the guidelines of a petition
compiled after a panel discussion hosted by
CGS the preceding year.
September-October: Organized the lecture
series “Gender and Sexuality Perspectives

on Japan’s Earthquake, Tsunami, and Nuclear Crisis” in collaboration
with the pGSS subject “Approaches to Gender Studies.”

December: Initiated “Fuwa Café (Casual Café),” a social
event for people to get together and discuss topics
on gender and sexuality, which they find difficult
to do in their everyday lives. Organized mainly by
RIAs, it is now held once a month on different days
throughout the term.

AY 2013
Frra May: Collaborated on the compulsory
“%" undergraduate subject “Health
Education” (see p. 6). Also this month,
Dialogues CGS collaborated with the ICU Housing

Office to run workshops on gender and
diversity for students residing as mentors
in ICU dormitories (tutors in Global House
and community assistants in the newer
dormitories).

June: Organized the first annual R-Week at ICU (see p. 9).

October: Organizing “AAA Dialogues: The Past, Present and Future of
CGS in Light of Academicism, Activism, and Art,” a special event ahead
of our tenth anniversary to look back on our achievements to date and
discuss future prospects. It will feature lectures on diverse topics by
professors who have worked with CGS over the years, presentations
by students and graduates, and a whole group discussion.

CGS Editorial Committee
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Working for Better Childcare Support on Campus

The ICU nursing room opened in May 2012. CGS steering committee
member Natsumi lkoma, who is a registered user herself, discusses
the development of the nursing room and its future prospects.

Since its foundation, CGS has been advocating the establishment
of a childcare support system on campus, and we saw some of the
fruits of our efforts last year: a diaper changing table in the universal
gender-neutral restroom in the Dining Hall and a nursing room in
Honkan. The nursing room is equipped with a sofa, cot, changing
table, and microwave, and the floor is covered by mats so that babies
can crawl around and play. Though it is not big, it can accommodate a
few children at a time. | saw three babies together there once, which
was great as parents could share their childcare experiences. Working
mothers and student parents can become isolated, so this room is an
important place for them to connect. Unfortunately, not many people
know about it yet. | would like to see more people, part-time lecturers
for instance, benefiting from this room.

Now | would like to cite the comments received from a graduate
student who regularly uses the nursing room:

[The nursing room] helps me immensely. | came to the university every
day until | gave birth to my baby. After the birth, it became difficult for
me to come to campus. Before the nursing room was installed, | was
confined at home and very stressed out. Once, during the summer
break, | was so desperate to go to the university that | finally took
my baby with me. But my baby started to cry when | was walking on
campus. | ended up breastfeeding her in a restroom. Since September,
however, when the nursing room opened, | have been spending more
time at the university, and felt the joy of being both a mother and a
student. The energy of other students and professors empowers me
in my childcare and my study. | am truly grateful to those who worked
hard for this nursing room.

As her letter shows, when you are caring for young babies, you
are often isolated from the rest of society and have to deal with the
stress alone. This situation is far from ideal for parents and babies. A

nursing room offers a place where parents can connect with society
and share problems with other parents, thus enabling them to take
up their parenting responsibilities more positively.

The installation of a nursing room, however, cannot solve
all the problems, and a better childcare support system is called
for. For instance, as babysitters off campus are too expensive for
student parents, some kind of financial support from the university
is desirable. Or, a system of student babysitters may be integrated
into official curricular activities such as service learning. The graduate
student mentioned above also wrote:

I would like to suggest that a space like the nursing room be offered to
people from outside the university as well. The biggest inconvenience
since my baby was born is that | cannot take her to a library. There
are many people from off campus using the ICU library, and perhaps
some are also mothers experiencing similar frustrations. | would also
appreciate a childcare facility for children under 3 years of age at the
ICU Kindergarten.

It is indeed difficult to realize the desires to raise children and to
participate in social activities such as study and work at the same time,
but it is not impossible with the understanding and support of others.
The problem of declining birth rates cannot be resolved by confining
women to the private household arena and imposing parenting
responsibilities upon them alone. What is needed is a paradigm
shift to support various lifestyles and to share the responsibility of
parenting in society. As educational institutions that equip students
with the skills to live, universities need to set an example in this
regard. We, therefore, will work even harder to advocate for the
creation of a more barrier-free campus (to accommodate parents), a
maternity-leave system for students, and the installation of a childcare
facility on campus. We appreciate your continued support.

Natsumi IKOMA
steering committee member, CGS
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Knowledge of Sexuality as Part of Liberal Arts Education

From 2013, CGS staff commenced collaboration on a guest lecture
series titled, “Sexual Health Issues,” as part of the college-wide
course “Health Education” at ICU. The subject co-ordinator, Professor
Ryoko Mitsuhashi of the Department of Health and Physical
Education, reports here on the motivations and aims of this lecture
series.

When CGS was first established, | remember thinking that it
didn’t really have that much to do with me. Over the past 60-odd
years of my life, | had never been that conscious of my own gender;
rather, | saw myself as a human first, then a woman. | only had
brothers, and my cousins were all boys, and | think | must have been
brought up like a boy, too. Upon reflection, | realize that | was gender
conscious in choosing to go to a women'’s university—Ochanomizu
University—after high school because | thought men were too loud
and bossy. Still, | had always thought of pregnancy and childbirth as a
woman’s prerogative, and for me they were experiences, along with
child rearing, that were even more interesting and exciting than the
performances of ICU’s Wadaiko (Japanese drumming) club of which |
am an advisor.

Such was my experience. | had never questioned or felt much
resistance to the idea of being a woman, and | have always lived my
life doing what | please. It was only when one of my students came
out of the closet that the word “gender” truly struck me. Although my
other students did not seem affected by it at all, it was a great shock
to me that | had not realized it despite having taught the student for
so long. | was on the brink of blaming myself, thinking that perhaps
| may have been hurting that student unknowingly over the years.
From that point on, | could no longer be indifferent to gender. | think it
was because that student meant so much to me, and that importance
did not change at all with their coming out.

Despite my best intentions, | was not able to fully grasp the
situation straight away. | hurriedly read up on the subject to try and
fill the gaps in my understanding with knowledge and facts. Even

now, | am not sure how much | really understand about gender. |
talk individually with students who have GID, but | can only imagine
what their reality must be. | accept that there are gaps that | can fill
through educating myself as well as certain aspects that | find difficult
to comprehend. At first | thought that this was nothing to do with
gender issues but more generally to do with personal relationships—
just as there are always people you like or don't like and you can't be
friends with everyone.

However, one day | was greatly disturbed to hear that a student
with GID was being bullied. | felt both outrage and disappointment to
learn that such an uncultured, uneducated act as bullying was being
committed by ICU students. While bullies exist in every society, | had
always believed that the ability to refrain from such behavior was
cultivated by education. However, this experience taught me that this
kind of awareness and understanding cannot be achieved without
accurate and in-depth knowledge. That is why | decided to invite
CGS staff to discuss gender and sexuality issues in my course “Health
Education” in 2012. The response from my students was extremely
sincere and challenging. This lecture series on gender and sexuality
was trialed in only one of the four “Health Education” courses
offered in 2012 for first-year students. As it has now officially been
incorporated into the course curriculum, every student who entered
ICU in 2013 will acquire knowledge of gender and sexuality. | trust
that, as ICU students, they will absorb that knowledge and eventually
come face-to-face with these issues in their everyday lives as cultured,
learned individuals.

| look back now on the past nine years, filled with the realization
that | myself have been afforded the opportunity for self-growth and
self-awareness on the outskirts of the field of gender studies. | look
forward to continuing this exciting journey in the coming years.

Ryoko MITSUHASHI
Department of Health and Physical Education, ICU
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A Place for Meeting, Learning, and Change

Miho Matsuzaki is one of the many research institute assistants
(RIAs) who are involved in the day-to-day operations at CGS. As a
postgraduate student with some experience in the workforce, she
shares her thoughts on how CGS has influenced her life so far.

We are fortunate to have former RIAs who continue to be involved
in our activities in various ways. One former RIA, Izumi Niki, tells us
about her experience at CGS and how she applies it in her life today.

After working as a student assistant in the then Division of
International Studies at ICU from 2000 to 2003, | began postgraduate
studies at a different university while working as a research assistant
and in a company. | found that the gender research center at that
university was strictly a research institute; it did not focus on providing
support for students or a platform for communication with them. In
general, | feel that the “diversity” proclaimed by Japanese universities
and companies is still concerned mostly with “gender equality,” in
terms of the conventional male/female dichotomy of public policy,
rather than with issues of other minorities or multiculturalism.

Since | began working at CGS in 2012, | have been impressed by
how open it is to both people within and outside the university, how
it provides a meeting place for people of diverse backgrounds, and
how it continually comes up with multifaceted projects and events.
Indeed, sometimes | envy the students here, who have the benefit of
a supportive environment where they can nurture their own identities
and learn about the diverse colors of this world.

I 'am currently making good use of my experience in nursing
care research to organize various events at CGS. Meeting people who
share the same interest in issues concerning students, youth, and
elderly care has stimulated my interest in further research. | also hope
that | can utilize my experience in career counseling to help students
think about how they will make their way in today’s world with the
awareness they have developed here. As for myself, my own learning
and development continues through the encounters facilitated by
this dynamic place for implementation and practice that is CGS.

Miho MATSUZAKI
CGS research institute assistant, CGS

| first worked with CGS for a few months before it was founded
in 2004 and later from 2006 to 2009 as an RIA. To be honest, before
its establishment | never imagined that CGS would become the lively
meeting place that it is today. Back then, we only had a room with
half the space and only a big desk in the middle of it. But CGS has
always been a place for diverse people, a place where no one is ever
excluded.

When | was working at CGS, | was a graduate student and | gave
birth to my second child. Writing my thesis while raising two children
should have been difficult, but | only remember the good things
about it. | think that's probably because at CGS | could express myself
sincerely and at times have passionate discussions with my friends.
It is only after leaving CGS that | have realized that such a place is
extremely rare in society at large.

CGS is also a place that forges bonds between people. During
my time there, | met many people, and they taught me (or hammered
into me!) so much that | could not have learned from textbooks:
human diversity; the idea that what is taken for granted in society
is not necessarily “normal”; and how to make one’s way through life
step by step with the awareness that “the personal is also social”...

I am now working in the office of a women’s support
organization (Support House Jomu, NPO), which | first got to know
through CGS. | endeavor to help make it a safe and secure place like
CGS, where no one feels excluded and where | can grow as | meet and
learn from diverse people. | also enjoy seeing how CGS touches so
many people and continues to grow and develop with them.

Izumi NIKI
staff member, Support House Jomu, NPO
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Reflections on the Foundation of Sumposion
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Changing Society is Another Option!

ICU graduates often tell us that the knowledge and experience
gained through their involvement in CGS activities have proved
invaluable in their life after university. One graduate, Yudai Shimizu,
shares his experiences as a founding member of ICU’s LGBIT club
Sumposion.

In 2003 ICU granted students with gender dysphoria the right
to change their name and gender on their school records. This
breakthrou?h is largely attributed to Akiru lida, the student who
first called for this change. Akiru shares his experience with an
important message for current and future ICU students.

| founded Sumposion with my friends at ICU in 2005, only a
short time after the establishment of CGS.

Although ICU did have a student club for sexual minorities
before this, it was mainly a social club and not concerned with
organizing activities around issues affecting sexual minorities in
general.

Discrimination relating to sexual orientation and sexual identity
exists even at ICU, a university that so prioritizes human rights that it
compels the entire student body to pledge allegiance to the Universal
Declaration on Human Rights upon matriculation. It was through
taking classes on gender and sexuality at ICU, as well as discussions in
the communication-friendly space provided by CGS, that my friends
and | realized the importance of taking action to effect change. Such
were the origins of Sumposion.

Since its foundation, Sumposion has worked toward resolving
issues affecting LGBTs on campus, including campus toilets, changing
rooms, and discriminatory remarks by professors. In addition, we
have organized lectures and reading groups, in an effort to reach out,
beyond the university, to the wider community. CGS has supported us
in each step of our journey.

Looking back now, | think we were greatly empowered by the
presence of CGS, proudly displaying its rainbow flag on campus.
Having marked its tenth anniversary, CGS is growing further in
significance today. | am confident that CGS will continue to fly that
rainbow flag and fulfill its role as the hub of activism for all kinds of
gender and sexuality issues.

Yudai SHIMIZU
ICU graduate (ID 05)

It was in Professor Kazuko Tanaka’s class that | first learned of
the Human Rights Committee at ICU, which deals with all forms of
discrimination at university. | asked offhandedly at the time, “Will they
help even in cases where the discriminator is society or the system?”
But Professor Tanaka listened seriously to my case and appealed to
the university on my behalf. One year later, in the winter term of my
fourth year, | was finally able to change the name and gender listed
on my school records. | was to graduate in a few months, but the fact
that | could use my preferred name and be my preferred gender (male)
for even a small part of my university years was absolute bliss. Based
on these university records, the technical college | subsequently
attended also permitted me to enroll as a man, even though there
had been no such precedent. ICU’s acknowledgement of my preferred
name was also the deciding factor that facilitated the official name
change on my family registry.

Frankly, | had not expected anything from society or the
university. | had simply regarded my own pain and suffering as selfish,
thinking only about how | could survive by suppressing these selfish
desires. However, Professor Tanaka taught me to see another option—
society can change, indeed, society can be changed.

I've heard that ICU has further improved its school records
system, which is benefiting students today. If you are in pain, |
encourage you to speak out. Would it ease your suffering if the
university changed? If society changed? It's okay to try to change
society just for yourself. Actually there are others who feel like you do.
It would definitely help those people, too. Don’t worry, you are not
alone. | hope we can all work toward improving quality of life for all,
LGBTs included.

Akiru IIDA
ICU graduate (ID 04)
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R-Week 2013 in Review

The CGS-initiative R-Week is an action-packed week of events to
promote awareness of gender and sexuality issues on campus.
R-Week project leader and RIA Shingo Hori reviews the first annual
R-Week, which was held at ICU from June 3 to 8, 2013.

R-Week aims to promote awareness of gender and sexuality
issues on campus. The “R” in R-Week symbolizes diversity, as it
includes “rainbow,” “rights,” “race,” “religion,” and “(child) rearing.” |
will first review our program of lectures, workshops, and other events

this year, before discussing my outlook for future R-Weeks.

3 June (Mon.) “Our Human Rights: Gender, Sexuality, and
Ethnicity Issues and the Universal Declaration of Human Rights”

Speaker: Yasuko Morooka, Research Fellow, Center for Asia
Pacific Partnership, Osaka University of Economic and Law

ICU students are all familiar with the Universal Declaration
of Human Rights, as they must sign a pledge of allegiance to it at
their matriculation ceremony. We invited human rights lawyer and
academic Yasuko Morooka to speak to students about the history
and social significance of human rights. The lecture also touched
on the escalating problem of hate-speech rallies in Shin Okubo and
stimulated spirited debate among the participants.

4 June (Tues.) Bakayama Picnic!

Organizer: Sumposion, CGS

This picnic, initiated and organized by the LGBIT student club
Sumposion, was blessed with uncharacteristically fine weather for
the rainy season. It brought us all down from our study and research
“towers” for a social afternoon on the liberating grass of our beloved
campus hilltop, Bakayama. We even painted our own big rainbow flag,
which particularly attracted the attention of other students passing
by.

5 June (Wed.) “A Workable Workplace? The LGBT Workplace
Environment Questionnaire”

Speaker: Maki Muraki, Nijiiro Diversity

Maki Muraki discussed Nijiiro Diversity’s online questionnaire
on the workplace environment, which received responses from over

1,000 LGBTs. It was a very meaningful lecture for ICU students who
are thinking about their career paths and engaged in job hunting.
The number of non-ICU participants also indicated the high level of
interest in this topic.

6 June (Thurs.) Film Screening and Discussion of Coming Out:
“Torch Song Trilogy” (1988, New Line Cinema, USA, directed by Paul
Bogart)

There was much lively discussion over tea and snacks after this
popular film screening. We will be organizing more film screenings
throughout the year.

7 June (Fri.) “Reach Out! Take Action! My Real Experience: Seeing
ICU Topics through the Lens of Re:Bit Activities”

Workshop Presenters: Natsuki Ogawa and Chinami Sasahara,
Re:Bit student organization, Waseda University

To present this two-part workshop, we invited members
of Re:Bit, a student organization that organizes coming-of-age
ceremonies for LGBTs and holds special classes at various educational
institutions. They started the workshop with a talk on Re:Bit's activities
over the years. This was followed by small group discussions to
identify and explore gender and sexuality issues in the ICU context
and propose potential solutions.

In addition, the ICU library held a book festival in conjunction
with these R-Week events.

Finally, I wish to raise one topic in particular for future R-Weeks.
CGS initially intended to use R-Week as a means of helping students
to shape their awareness into ideas for concrete projects and carry
them out. However, gathering student ideas was more difficult than
we had expected this year, so most of the events were conceived and
organized by CGS. For future R-Weeks, we plan to hold regular study
groups in advance to gauge the needs and aspirations of ICU students
and those who frequent CGS with a view toward event planning. We
invite students to come to CGS about any issues in their student life.
Let’s think about what we can do and what we can change together!

Shingo HORI
graduate student, Waseda University; RIA, CGS
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A Place that Offers Safety and Security
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Familiar and Real

Naoko Takayama is a counselor at the women’s support organization
Support House Jomu. Over the years she has been involved in
a number of CGS activities, such as teaching the “Self-Respect
Workshop” in 2008 and writing articles for our newsletter. She
shares her views on CGS here.

Miho Okada, the director of RC-NET (Rape Crisis Network), was one
of the speakers at the CGS symposium “Overcoming Hardships with
Bonds between ‘Women’” in March 2013. She shares her ideas and
hopes for collaboration between CGS and NPOs like RC-NET.

My lectures and workshops always aim to “connect knowledge
to awareness and awareness to action.” In my work with CGS, | have
been amazed at how quickly the participants demonstrated their
changing awareness to apply the knowledge they gleaned from my
lectures or workshops in their everyday lives. Their abilities seem to be
nurtured by the liberating atmosphere of CGS, which is not concerned
with how things should or must be. This receptive atmosphere, which
seems to transcend differences, results from the way CGS confronts
social problems and concepts concerning diverse forms of gender
and sexuality.

As a counselor, | specialize in women'’s issues, and at Support
House Jomu, we endeavor to provide women with a sense of safety
and security. Furthermore, my involvement in CGS activities, including
the newsletter | receive on a regular basis, affords me the opportunity
to think about how all kinds of difference can be transcended to
empower our relationships with others.

The openness and receptiveness of CGS stems from the energy
of its staff, who help to determine the direction of CGS as they
continually debate problems and confront challenges without being
restricted by concepts. | have witnessed the growth and development
of CGS and its people through its activities.

The management style of CGS is a guiding light to rejuvenate
other institutions to transcend differences. In my view, the creation
of more open and receptive places like CGS will help to make a more
livable society.

As a guest speaker at the symposium “Overcoming Hardships
with Bonds between ‘Women,”” sharing ideas and stories with
activists of all ages, | was struck by the amazing continuity reflected in
our activism today, which builds on the work of the early grassroots
campaigners for lesbian rights. | think this awareness of our ties and
continuity is extremely important, as we tend to become caught
up in the pressures of our own activities and lose touch with other
organizations and activists. | sincerely hope we can continue to have
such opportunities to meet other people face-to-face and hear their
experiences.

At RC-NET, we often hear the words, “I wasn't able to tell
anybody,” from many survivors of sexual abuse. LGBTQ survivors
of sexual abuse often find it even more difficult to ask for help,
which is not fully understood even by those providing support. In
reality, there is no such thing as a universal image or concept of the
“survivor.” We in the field would like to call on academia to help us
convey this message to as many survivors as possible. For example,
| think Japanese universities could do more research on abuse, and
we would be happy to assist by providing support in difficult cases.
Furthermore, research may be able to give voice to those unspoken
voices heard in the field—Japanese NPOs are notoriously bad at
providing quantitative data and communicating problems to the
public, and they also lack both human and financial resources. In
order to create a society in which we can all feel safe and secure, we
need the help of those who can listen to the voices from the field and
speak for the survivors.

Therefore, | hope that CGS will continue to be here for us,
helping to forge bonds with our fellow activists who are striving
to create a more livable society, without the constraints of gender
norms, for each and every survivor.

Naoko TAKAYAMA
counselor, Support House Jomu, NPO

Miho OKADA
director, RC-NET
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Discovering Potential
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Utopia? No Such Place!

Rainbow Action Executive Director and filmmaker Akira Shimada
wrote an article titled, “My Future as an Ordinary Gay Man,” under
the pseudonym “Akaboshi” for the seventh issue of our newsletter.
Since then he has participated in a number of our events, including
three of our film screenings. In this issue, he shares his personal
thoughts and hopes for the future direction of CGS.

This is rather embarrassing to admit, but | did not even know
the term “sexual orientation” until | attended Kanako Otsuji’s lecture,
“Toward a Society that Celebrates Diversity,” organised by CGS in
2006. Until then, | did not know what to think of my own inclination to
fall in love with men. This lecture led me to the important realization
that | had been denied the opportunity to learn about myself simply
because | was a minority. To this day, sexual diversity is not mentioned
in the compulsory education curriculum in Japan. | hope that CGS will
continue to provide such opportunities for discovery and realization
for the many other people out there who must feel like | once did.

In my activities with Rainbow Action, a group for sexual
minorities in Japan, | find that we are being approached by increasing
numbers of people who say, “l am not a sexual minority myself but ---”
When | talk to them, | learn that they are worn out by the restrictive
norms of “masculinity” or “femininity” that are imposed on them by
society. They have difficulty finding people with whom they can share
their true feelings owing to the stigma associated with this issue. |
am deeply concerned about the large number of such people who
struggle to forge bonds in their community.

| hope that CGS will continue to include all kinds of people,
regardless of their sexual identities, in their activities—creating
opportunities for people to meet, forge bonds and disseminate
ideas. New encounters with different people will ultimately help us to
discover and expand our potential.

Akira SHIMADA
filmmaker; Executive Director, Rainbow Action

Mameta Endo first came to CGS at around the same time as
Akira Shimada. Mameta has helped set up Rainbow College, an
intercollegiate network for sexual minorities, and also participated
in the CGS-sponsored Japan-UK LGBT Youth Exchange Project.
Mameta writes here about his own unique perspective on CGS.

As a student of a different university 15 minutes away from
Mitaka station by train, | was always so envious... CGS seemed like
paradise. At CGS, | would have friends. At CGS, | could say what was on
my mind. At CGS, | could be myself.

Finding life increasingly difficult as a transgender student at my
own university, | said candidly to a friend at ICU one day, “You're so
lucky to have a place like this at your school. It’s like Utopia!”

My friend responded, “Look, there’s no such thing as Utopia.
Even here, if you don't speak up for yourself, you're invisible.”

| think that comment reflected trust rather than criticism. No
place is perfect, but we can feel secure in (and perhaps only in) a place
where we know that people will respond if we approach them. CGS is
not only academic but also raw and down-to-earth, and that's what |
like about it.

Feminism is essential if we are to truly regain our voice in a
society full of repression and discrimination. But feminism is not a
ready-made finished product; it is not a subject we can learn by just
sitting at a desk. Rather, it is a dynamic value that is born only through
live interaction as we hesitantly stumble and mumble through the
storms of diversity.

In this sense, | have great hopes for the future of CGS!

Mameta ENDO
organizer, Idaho-net; co-director, White Ribbon Campaign
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pGSS, CGS, and ICU’s Liberal Arts Curriculum
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The (program in) Gender and Sexuality Studies (pGSS) was originally
established as an interdivisional major in April 2005 and is now
one of 31 majors at ICU. ICU’s current president, Junko Hibiya, was
instrumental in designing the program. This report was compiled
based on an interview in which she discussed the position of pGSS
within ICU’s liberal arts curriculum and the vital role CGS plays in
supporting the program.

My first encounter with CGS was in 2003, when | was invited to
lunch one day out of the blue by Professor Kazuko Tanaka. She said
her interest was sparked by my reference to gender in the syllabus
of a course | was teaching that year called “Variation in Japanese”
(“Language Variation” since 2008). Thus, | came to be a member of the
CGS Steering Committee quite by chance. Back then, | didn’t have any
strong opinions about it but was just happy to get involved, as | had
only joined ICU in 2002.

Through CGS, | also became involved in setting up the Program
in Gender and Sexuality Studies (PGSS), with advice from Professor
M. William Steele, who was then Dean of the College of Liberal
Arts and Director of the Japan Studies Program. | remember our
long discussions in his office over the design of an interdisciplinary
educational program. Becoming familiar with ICU jargon and learning
about the place of such a program in the school curriculum was also
invaluable for my later role as Director of Academic Reform.

Indeed, | have learned a great deal through my work with CGS.
For example, in 2004, | designed the specialized course “Language
and Gender,” which was quite challenging because we decided to
make it an English-language course so it would be accessible for
students from diverse linguistic backgrounds, including exchange
students. | was happy to see that the course attracted highly
enthusiastic participation from its students.

After the academic reforms of 2008, the interdivisional major
PGSS was renamed “(program in) Gender and Sexuality Studies (pGSS)”

and became an interdisciplinary major. pGSS is unique among the
eight interdisciplinary majors at ICU in that it has a core set of subjects
that aim to develop key theoretical concepts in gender and sexuality
studies. Moreover, it has a well-defined core faculty comprising CGS
staff and steering committee members, which makes it easy for
students to locate the professors and ask them questions about pGSS.

CGS plays a significant role in supporting pGSS, in contrast to
the Institute of Asian Cultural Studies (IACS) and the Peace Research
Institute (PRI), which are highly productive research centers but not
closely linked to undergraduate majors. The fact that CGS encourages
active participation from both graduate and undergraduate students
makes pGSS more visible. This can be seen in the consistent number
of students enrolling in pGSS—about 30 students each year since
2010. | hope that CGS will soon reach out to high school students as
well by organizing special classes at ICU High School.

It is my sincere hope that pGSS students will take advantage
of the liberal arts curriculum at ICU and adopt a proactive,
interdisciplinary approach to break down the boundaries between
disciplines. In recent years, pGSS and CGS have been cited as the
major motives for students transferring to ICU from other universities.
This is perhaps because once they are at university, many students
start to see options that they did not consider when they were in
high school. | am delighted to see more and more students taking
advantage of ICU’s credit transfer system. We will continue our
endeavors to make pGSS and the rest of ICU’s curriculum as accessible
as possible.

Junko HIBIYA
President, ICU
(Interviewers/Compilers: Kazuko Tanaka and Yuji Kato)
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Confronting Gender and Sexuality through Language

Sachiyo Fujita-Round, an associate professor of Rikkyo University
and an active member of CGS, comments on the pGSS core subject
“Language and Gender,” which she has taught at ICU for the past
two years.

| have been teaching the subject “Language and Gender” at
ICU since 2011. As this subject is also part of the major in Media,
Communication, and Culture, it aims to teach not only the key
theoretical concepts of the relationship between language and
gender in sociolinguistics but also an awareness of our own language
use pertaining to gender. If we assume that the language used to
discuss gender has shaped the development of gender norms, then
it follows that in learning about gender we should also hone our
awareness of the language that we use in everyday life. Therefore,
“Language and Gender” aims to develop students’ awareness of the
system that lurks behind the language that we have come to think
is normal and then to encourage them to consider what kind of
language we can use with this heightened awareness.

As gender norms are particularly reflected in the language
of media, we discuss various newspaper articles throughout the
course. Group discussions provide multiple viewpoints, which can
pick up language use and other issues pertaining to gender that can
be overlooked if we read articles with only our own ideas of what is
“normal.” In the group discussions, we analyze the ways in which any
form of media reflects the conscious or unconscious gender biases
of their authors (e.g. screenwriters, manga artists, journalists), based
on the understanding that normality is relative. As such, this course
effectively hones students’ awareness of the social, cultural, and
political aspects of language.

Since the class seeks to critically evaluate the media and our
own beliefs and norms, my own language use, as the instructor,
naturally falls subject to scrutiny. When | was studying sociolinguistics
as a postgraduate student in Japan and England, sexuality was not

considered within the field of language and gender in sociolinguistics,
and gendered language was studied as a variation of social dialect
or sociolect. Looking back, | can appreciate how difficult it must have
been for sexuality research to overcome this standard paradigm of
sociolinguistics. Teaching this subject has been a challenging journey
of discovery with my students, based on the understanding that there
are diverse sexualities, without knowing where we may end up after
all our group discussions. | appreciate the assistance of CGS staff in
contributing to the discussion of particularly difficult questions that
arose in class. Indeed, | feel that the course, from beginning to end,
has very much been a collaborative effort with my students and the
CGS staff.

Putting our understanding of gender and sexuality into practice
entails a fierce battle with the latent ideology within ourselves, which
is governed by the male/female dichotomy. This mind-blowing battle
filled with self-confrontation has been an invaluable experience for
me personally. After all, how can | teach “Language and Gender” if |
do not confront the potential gender biases embedded in my own
language use?

Sachiyo Fujita-Round
Associate Professor, Graduate School of Intercultural Communication,
Rikkyo University; CGS member
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j News from Japan: A Look at Consultation Services

LGBT Support at Kitasato University’s Student Counseling and Psychological Services

In its capacity as a safe and friendly space for communication, CGS
is often consulted by students on a variety of gender and sexuality
issues. This article sheds some insight on the counseling systems
that other universities have in place for their students. The author,
Dr. Michiko Tsuge, is a clinical psychologist at Kitasato University’s
Student Counseling and Psychological Services and founder of its
LGBT student support group.

At Kitasato University’s Student Counseling and Psychological
Services, we try to reach out to as many students as possible. In this
regard, we are no different to other student counseling centers. Where
we do differ, however, is in our emphasis on being LGBT friendly and
in our promotion of an LGBT support group.

Many LGBT students feel that student counseling centers
cannot be trusted or be useful for them, and some are afraid that they
may even be hurt by these so-called support organizations. So many
LGBT students have told me their negative experiences with student
counseling. Counselors have dismissed the issue of sexuality, giving
advice along the lines of “Same-sex attraction is just a phase” or
“You'll be attracted to the opposite sex eventually.” Once | even came
across a Japanese clinical psychologist’s blog that stated, “In Japan,
there is no physical violence against LGBTs, unlike in the West." | also
know some clinical psychologists who seem to be of the opinion that
homosexuality can be “cured” by psychoanalysis. | don't mean to say
that all counselors lack understanding of LGBTs, but | think we need to
come to terms with the fact that trust in student counseling centers
has been lost due to their refusal to recognize the existence of LGBTs
or the prevalence of homophobia.

In order to rebuild this lost trust and to encourage LGBTs to
make use of our services, we take every opportunity to proclaim
our center’s LGBT-friendly stance, such as new student orientations,
university magazines and newsletters, lectures, faculty development
activities, and our website. As a student counseling center, we also
thought we should start up an LGBT support group to provide a safe,

friendly space for LGBT students to get together and discuss sexuality,
identity, love, social pressures, and other important topics. Even
though the growing use of mobile apps and the internet is making
it easier for people to connect and communicate with their peers,
most of the LGBT students who come to us say that they don't know
any other LGBT students on campus. Many students spend their four
years at university pretending to be part of the heterosexual majority
because they feel that they are alone as a sexual minority. This has a
severe negative impact on their mental health. Needless to say, an
LGBT support group where students can talk freely with others will
help relieve their loneliness and improve their state of mind.

It may be easier said than done, but | believe we need to work
harder to raise the awareness of faculty, staff, and students, if we are
to succeed in making our university truly LGBT friendly. Moreover,
we have yet to do outreach work for those students who cannot
make it to our counseling service for various reasons. The problems
are stacking up. Given the proliferation of unreliable and incorrect
information on the internet, it is even more necessary today for
student counseling services to convey accurate information to LGBT
students.

| think we need to begin re-evaluating the role of student
counseling centers by first acknowledging that many such centers in
the past have oppressed the socially vulnerable, the very people they
should have tried to understand and support. This will enable us to
build an LGBT-friendly system, encourage the self-development of
LGBT students, and promote social awareness and change.

Michiko TSUGE
clinical psychologist, Student Counseling and Psychological Services,
Health Care Center, Kitasato University
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ACW2's Telephone Consultation Service: A Helping Hand for Working Women *

Many students who come to CGS for advice are anxious about
job hunting and their career paths, which points to the need for a
consultation service for graduates. We interviewed Chiaki Suzuki
about her work at the Action Center for Working Women (ACW2),
which provides a telephone consultation service for working women.

What kind of calls do you receive on your hotline?

About 70 per cent of the phone calls we receive are from people
who need immediate help with various problems. Job dissatisfaction
is high due to unfair changes made to wages, working hours
and other working conditions. We find ourselves asking, “What's
happened to our labor laws?” We also hear from people who are
having problems with interpersonal relationships at work.

When we first started the helpline in 2007, we used to refer
people to external organizations such as non-enterprise unions that
allow individual membership, regional women’s centers, and the
Labor Standards Bureau. But this wasn't resolving the problems, as
we found that these people continued to call our helpline. External
organizations can be helpful for resolving financial issues, but it is very
difficult to try to negotiate and resolve problems with people that you
see at work. Non-regular part-time and contract workers in particular
find it difficult speak up in fear of losing their jobs.

So now we focus on listening to the callers and working with
them to come to an understanding of the situation together, and we
provide any helpful information that we can. In this way, we try to
help the callers determine how to deal with the situation themselves.
We collect the data from individual cases to compile reports, which
we then submit to advisory committees or use as lobbying resources.
We hope to help stimulate change by lobbying relevant institutions
and raising awareness in the wider community.

What are some of the important things you try to do when you
receive a call?

First, | encourage callers to speak as much as possible and | listen
seriously to what they have to say. | then ask appropriate questions to

help them see their own situation relatively objectively. Some callers
find themselves identifying more and more problems as they talk,
and others experience such chaotic emotions that they can't figure
things out no matter how much they talk. In such cases, | find the
appropriate moment to ask, “What is the most important issue that
you would like to discuss today?” | help the caller identify one issue for
the day to think about together.

These days I've also started saying “calm down” and “don't
rush” to myself when | pick up the phone. That's because I've realized
that | tend to drive the conversation at my own pace and not the
caller’s if | get too caught up in trying to find the least risky and most
effective resolution to problems. It's important to spend plenty of
time with callers and help them decide how to deal with the situation
themselves.

Furthermore, when workers’ rights are violated (unfair labor
practices, harassment, etc.), it causes much distress and confusion,
as well as an erosion of confidence. It can be hard for them to find
any way out, but | try to work with them to figure out how they can
survive today and then tomorrow, and | help them see that it’s all
right to prioritize their own lives.

Do you have a message for our readers?

It's really important to find ways to refresh yourself and to have
a place where you can put your work issues aside, unwind, and just
relax. It also helps to have good friends to talk openly to, but that's not
always possible. If you need a helping hand, please call our helpline.
You are always welcome!

ACW2 provides a free helpline for working women on the 5th, 10th, 15th, 20th,
25th and 30th of every month (6pm to 9pm weekdays, 2pm to 5pm weekends
and public holidays). They also offer ongoing telephone consultations by
appointment (fees apply).  http://wwt.acw2.org/

Chiaki SUZUKI, Action Center for Working Women (ACW?2)
(Interviewer/ Compiler: Hikari MOKUTA, graduate student, Hitotsubashi
University; RIA, CGS)
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OUT, Journey to Find Oneself *

Since 2001, feminist video activism WOM has worked on feminist
documentary film-making, feminist media education and policy
proposals. This article summarizes the YoRAP event held in March
2013, entitled “Filming the Connection of Youth Lesbian in Korea.”

In 2005, while filming a documentary on teenage lesbian youth,
we discovered that middle school-aged lesbians were encountering
something they called “lesbian censorship in school,” which described
an array of human rights violations against them. In March of the
same year, we met Chun-jae, a senior in middle school. Since her
very first year in school, she had been subjected to “censorship”
punishments, and she wanted to speak out in order to change the
prejudice towards teenage lesbians. At that point, we had to consider
her safety during and after filming as well as how to effectively
communicate with her using methods that would not hurt her. That
was our ethical duty as documentarians, feminists, and as lesbians.

We filmed for 3 months; Chun-jae, who up to that point had
been all alone, became friends with the camera and she spoke
honestly about the unreasonable punishments by the teachers that
she had endured, her loneliness, her rage towards the school, and the
sorrow she felt when her friend was forced to leave school because of
her lesbian identity. This story became a documentary entitled Lesbian
Censorship in School and was released in 2005.

While producing Lesbian Censorship in School, we felt that we
wanted to give a voice to the inner struggles of teenage lesbians, and
therefore started work on the feature documentary OUT immediately
after the filming of Lesbian Censorship in School was completed. OUT
is the story of 3 main characters, Chun-jae, Cho-i and Koma, who find
self-affirmation while enduring both mental trauma and physical
violence in a homophobic society.

Above all, we wanted these three women to become
empowered by their participation in this project. Thus, we tried to
film in a way that the actors could engage in and perform more

powerfully during the filming; to that end, we used a technique called
“documentary protagonist participation production form,” which
allows the protagonists to participate in the whole filming process
including planning, shooting, editing and distributing.

During the 4 months of shooting, Cho-i was able to
acknowledge the deep suffering she felt and the fact that her fear
of suffering caused her to close her heart to others even more. Cho-i
then experienced sincere sorrow regarding her situation. Afterwards,
she was able to look directly into the camera and tell us, “In the past,
| used to say | might like a girl, but now | say | loved a girl and | love a
girl!” By discussing one’s experiences like this, one can discover one’s
own pain and suffering, come to terms with it, and start the healing
process.

Koma was regarded as an exemplary student at school, but
she hid her true self and struggled to pretend to be heterosexual
in her everyday life. However, she knew it was not her own sexual
orientation that was to blame; the homophobic society that
surrounded her was at fault. At the same time, the pain and fear she
felt at the reactions of her friends and family to her sexual orientation
remained a deep, unhealed wound in her heart. While filming, Koma
was able to interact with a diverse group of lesbians and began to
slowly shed the fear she was holding onto.

The process of making OUT was also a process of organizing the
Korean lesbian community: lesbians in their 30s gave a framework
to the start of the story-telling; lesbians in their 20s composed and
sang songs with messages of hope for teenage lesbians; the teenage
lesbians courageously told their own stories. The audience watching
the film showed active sympathy towards the teenagers’ tender, low
and strong-hearted voices. Through filming this documentary, both
our team and the documentary’s three protagonists learnt that we are
not alone; further, we learnt that trusting each other is an extremely
powerful weapon to combat fear and prejudice.

Feminist Video Activism WOM



