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*p <.05**p<.01
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"WIFLYR AT RI TR~
L7 LYR -ATFIU— BRGE
5 8
5.1 8T A/ V71 LA

EFDITORER. OXEE—TICLIcEELAET VIZEMELMEICLH
NCRADBWNMERAICH S EWVDRET (RET1-1) BLU. MDOFERHFE—EIC
LIcEETAMEEEEBHICHEANTNAMENMERICH D EWVDREE R
2) EEHEIN, —H. MDORGE—TEICLicEENA 227 VDA
HEEEZEICTHENTNANMEMERICH D E WV DRER RER1-3) (CDWTIE
HEROURINLZIEDIZE. ZiFdhic, T, oM Ez—EIcLiz&E b



104

SURI TV B—DHEDBYRAY T VBN TRAPMEMERICH D E LN D
&R (REE1-4) IFHEROHNNBMEDIZE. ZRFFENT
RER1-1HAFEHNENC EITKY . WA L THmREE 25 LTWLStD
HAENEBERZ G LIEEE. HEROENLZIETHAAEZ/RE LIEDITT
3. FAMZRETHLIENNAICERENTMRZL O TRV EHNTEEN
feo TDO—AT. ETIV2ICBVWTHHIZREE LTRATN TV SER, &%
2. BREENETIVITRAINTOWEWET IV TIERMEEE THB T &
DNAICH LTEDMRESA T\, LIeh>T. BEEETHHT EHR
KREELRARELS VDV SENZR T IAICKH LEZENICBDOMRZSZ TV
HEEMDD B,
BICCEPENTARGT 12T L TERRDZ ENERTES, THEDE,
HEROERNDNBEETHAANETRE LD TlE. RBIZHENA TS E.
BEEETCHA I EHNNAICBENGHREL o T BN EHNRBEINT,
LOLGEDAS. AEECHSH I ENFMPFRERE (KERDH) . BREF
BBREVDIENZR T, WAICH LEAENICEDMRZ S TWAHEEZI SN
=

RER1-3IC DV T EARO SN LZEDIZE. MEIZEHZRALTEH/NA
LI aTIVDOAREREBEICLENTERINAMEWMERICH >fcfcd. 5
BORICENVTRATNED DB\ A7 a7 IV THE I EILEL D
REDOMRICK Y PNAMEL G AIEBICH S EHREND, BEROMRINE
HEDBEICDOVWTUHREDEN TN AERE G oD, ERROFR. FE. B
B EDOBBINRICKZ2BRICIMA T, F TV A X hEh>ffz
DICOMETOICHE>THBEENROSNGELN STcEWDHBERS H S,
Carpenter (2005) &/\1 7> 27 )V THBHT ENNAICEZ BMREICDL
TIRBIEIC L > TRETNICERGNRE 52 5D0Z 2 THRLDLDDED S &
LTHEY. ARRLEROBERE T o7

RER1-4 DV T EARDMRNNLZEDIZE. MEIEHERATEHE. b
TUVRIIVEA—THBHZEMNAICH L TERGENEEL S TGS E
WORERICG o Tee — A, HEROMERINBEHEDHZEIE. HEIEHEIRALT
LI VRIIVA—THBHTENMNIAICH L TERICEDMREE S LT



ARAN | BIBICHIT2HNT A/ )T« DR —INAS L UHHRERDSESMHT 105
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

WB T ENBESHIERE DT,

HAEROMRNZEDRZE & BHDBE T, FihPREFRE. BRAFRELRE
IC K BELBYERBZ R BRWNEHBEDERAZDZERE LTEY T 4 —
MENEZS5ND, YAV TV Z—LHEDINAEBEROERNZED b S >
RI TV A—DINADE THRETNICERGED RO SNEN >EERE LT,
Filip - RFE - ER ARG LICHE. BBIcBWTEEE LTRLTWL
BESUVRI T VA= DVTEIVRAY T VB —LHIC RN THRENS &
. FIVRI IV EA—THBTENRAILETZESTEDMENMTBEEINS
EWVWSTEREMD B B, T, BRIV THEEL TN TWAS VXY T
VA= DWTH, NI VRV TV A—THBTEZDEDHBEENICUNAD
BETEEESLTVWEEVNDSKVE, FIVRI I VA—THBT EHERFE
REPFEICEOMREZETZS L. TNSDOERNMNADESICDEHAD> TS
EWSERRAEZ 5ND, —hH. HEROURINBUD N>V XYV HA—T
HBTENMNIAICH L TEEICEADNREZS S LTWeERE L TE
LGBTEUBIRIE T 7 — b 2014ITH VT, HERDMERHABEL, DIEBRH
M THB T VAT TV E—D51%HEIRICE N TS LTRDbN TS
VOB AN—TT 1 & EREEHRAFEY T VARt 2—,2014),
FZEDAHIBEHICLERNTRAMEWNMERICHE ST D05 (BEFBHE,
2014b). BOERE#EI L TCEBEICEADMELE TS ENDDTIEE R
TE%, LIeH>2T. BEROHRICEDST bV RI T /4 —DXd %1%
BUENIFELTVAD. ZOERIDIMUDHAMBMEICK > TEHRAITNSH
EIDEVD A THEROSIICE > TZDFEDEAHLEE > TVBEEWND
T EDTRENT

e, ZOMOMRIERZIF DT EISHERIZEEIRA L TE BERDOMRIC
BHOSTERICBONRENAICT LTHDOTENESHEEfe, BHICD
WTIEZHDBIRNEZ SNEHD. OEDDRIEEME LT ZDOMHER
EROANLIEEMEORBICET 2R53EE EREBRROHNGMERICAD KD
BrAETDEW S, BEEEBRIICEDEWVATEBEE LTHOIEEREE -
FRRICREBONRICE DI EMERINTESY (Chasin, 2014). NS5 %[E
BT BHDITHHZDHDENIREAF OALDINAZ FFEES5EERE



106

LTBVWTWRHEEDYH 2 EEZAS5ND, Tlc. TOMDERIERZR DI
EIFRBNLES LUOBHEO SR DHEEEZONSHIC. HEDS
FOIVRIIVE—ELTHEENELITHEY . FI VAT IV E—TT
BEREHEULIENERITHIENDHS (Chasin, 2014), 51T, BEP
EIEDFEEE EEEROIBENERFED G ENDIRRDOR T, ERELSDE
AP ZTN =BT e HDITEHNEADIRAZ TS L DGERE LTELT
WBBEJREMD D B

5.2 ZRIEEN & EhiT AR
BRIFEDOER. BIBICBWTHENT A/ T 1 ICBET 2ERNEEIHD
FEIFNUEDGEWNEE. ZORTRITERERD L VB EAERICH D LV DR
OURER2) I EEFEN. R A /) T4 IS8T B ERNEBIDEEILENT
ENERETHEELGERTHAH T EHNTREN, TD—HT. EiEEalcxd
THEENRA /)T A THBTETDEDDIIRICDNTIE, ABFZE TIEHEER
THIENTEGD DT EWRADE. N A /T 4 ICHT 2ERNE
FOBEEE VD ERIIADIT CIRASNICHRBIZECIEERT 2 LD TER
WRBOMRZEFERIT L TR TH Y. MOEBRZHSHIL TEH. Z58
SEHOVEVEISZICED S ANIBFGERD B GAERICHEH T EHDH D
1o

6 iR

AOIICK Y —BRDOENT A/ T4 BHICTDOWT, <A/ )74 T
HBHT EHE. BREFEBELEAIAG EDENBER%EC TUNADBDITD
BHOTWBZ ENBESMNCESTe—A T DM 1/ ) 7« BHEICDOWN
TlE. SEFEHERE LTRALEZERTIEAT 2 EDOTERVWAAZR
LIEE > TIRAICH T Z2EDMBEHNEBNTNSE T EHBDD T, TNIEHEMT
A/ )T ADETEH, MU A/ )T 11T BENERDREET S 7Ot
ADZFNZEFNTELB > TVBHRENETRET 526D TH 5, i=ciET %
DI DOVTIERARH BB R E OIHFIMERICINA TR YU HAWVREIZDA
BEIMR. 21 N\—2 T A BRHGEERBNERODETERCNRESZ TWAST



ARAN | BIBICBIT2HNT A/ )T« DR —INAS L UHHRENRDSESMT 107
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

EDTREN. ERNEFOEVENZICEND S T S IEHADERTEAR T L TR
BUEAEL SIEDMREL ST LRI HTENTES, LIeH>T B
BIREEREL, M A /U T 1 ICHT 2ERNSEIZ RS LIc BT e
EOPYHANPEBDOABRER. 41N\~ 71 BBEBLSE 5T LD
EMDELICDEADEEZ 5N S,

ARSI AIEREEFE L CEIRICBITAMN< A/ U T« DREA
BTN TOMETH Y. BRICHIT DT —2ERANTERNT A/ U
TAHBELIFLEEEONARELZER Lc—A. WA/ )T HEED
BENAEAT LEERERCEDOMREZ S5 TEHDTIEEL. TLAMENT
A/ )T AT HENNEEHETER T L CEOMREZL 5T EWVD
TEEBESHICLIZEVWDATEENH S, LHLGEHASERIC. LITDRA
mEEHEIN. AR THER LT —RISEEHMEDA V2 —2 v MNEAETH
Do BRRTGINA T ADD D2 TWABEBEENBWL, LIeh> T EIEAMEY®
BULIME A EZ B LIEABE COLRROERICE 2 DEET 240EH H
Vo ARICHIT AiEmEBEIC—MET ST LIETELRL, KR COIER
I$H < ETIRERERBEICE EEBDEDTHY . SEDOHENFLND, MAT.
BEHMEDA 2=y MR ER S M A ED SBEFIC DOV TDOHES
EISBICRIATNS Z EDHAMERAA DT B EICL DT —2BELAXTETIL
ToTWEW (cf. 2%,2009), 51T MRS/ UTa 574707+
T4 HBR. HRIE. HERICEY BTONMER. HTE. RERE. &
NP ZTDEETE. EQOXDBERICEL>TAETHHEVOREEL D
%o

CDEDICEBITIERARE HHH. HRICBEWTENT A/ 71 ICBBY
DHBAECEZ T 7 — MHBR. BROTEBROEEINTVSHT, M0
AV TAICDODVWTERIRDH HEARNAEEZITD T EIFBERT R TH
AD. ARIFRHIRETOEIEAMPDOAIFEGRAEG EREXMEDH HFEIC
HRRA /) TAICDODVWTOEBRBEEAEDHS T ENEECTHSH. IREHK
ICBNWTZDELSHBET—E2HEELEVLLE. MO A/ U T 1 Ic DWW TEH
BRET—2ZRAVNTHT L. BROBAE CRBROBRE G o fefEmIc DOV T
IEKVIERGEEDTHDETEDHIREDRILEER .



108

SROMERE LT, MHZERARDERICNAZ TFERERTH S fe. ©
DMOMRIEREF DO L. NA LI 2T7IVEETHZ I L BRUHER
DOURIDBUED S VAV TV E=THBHIENEDKIBEAAZXLTIRA
ETF2OMNCELTENA V281 —%Z2ECHETEFMERAETETOL
BROSNTWND, Efe. HHEEA. SV AT TV E—THEHZT D THEV
b BLOBAFEN. EOXSIEENICREL. AT L THRES
5L TV2DH0EESRIDDITZE K UERILT 2RO FHND, MAT. H
XA/ T EBBRBEEVOBERDS. BN A/ U T 1 DBREIEHRY
R, AARRGEROSZ & ORIBEE O EOBEICHRVBG &N
WECTH B,



ARAN | BIBICBIT2HNT A/ U T« DR —INAS L UEHREMRDSESMT 109
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

Author Note

LGBT (R BBBRE V7 — F 2014 7 —2DFERICH > TdE. BE
FEEFEEENLEL A\ —2 T DFAE BT, RABDHEICHIZY . 24
DEZLETE L WD CERAIEEE W e, e, BEIEEFIEENEAN
HMEB2AN—2T7 4 BLUOEBREEHAFY V2 —HEL Y 2 —DHFEME
AVN=EWNZBLDOAAY bEWNREWe, TEEEEDERICHTZ>TE. 7
VNV ARERERAREZERE LT FRIZD Sarah Diefendorf KIC K 2Bh5
Rz, BE LRGSR L BTz,



110

Footnotes

' ARBTIE. TS LTEEEMBONRETEANELACT Y (KERKEESE). F
MELTHBEZRZONRET DAZET A (BHRREESE). BLEEITEZONR
ETBABFOMENREGDBFOURNEBOGEVAZENA LT 27V (@EE
) HERICEY Y ToNMR L IZRG DM EEEDANE NS VAV TV E—
(HRIHIRE) CEET %o

2 BBEDZA MUTIE TLGBTHE] (BREIYXRZ,2007) EEHNTWVBH, FBED

BRIFLAET Y -« T A ERUEEBEODRDOIH DL EN TS Y LGBT & WD 5EZE
BLTWBIZEDD DS T NA LI a7 IVERU NI VAT T A= RaI b L
TWBTELDD B,

 LGBTICRIT 2EIBEET >/ — b 201414, HEIFEFEBENIEBL A /N—2 T 1

DEBREEHAFY 1 VARV 2—ICLL BB L UHRAEH Ty 2T v/
Ve L BBMERITCEEL TV SREMER TH S,

AL A N—T T 1 EERORIKEIC L A EEEICIEACEICEHE T HEN< 1/
U7 1 EEBEDZCEENTVDEREEND, LI 2T ABEITSI B
AT A IFEBEETROIFEBELUNTEFE. SRALVSIFEER ST
WBEERSNDTeth, PITHRERDERICITGIEDNNE CH D,



ARAN | BIBICHIT2HNT A/ U T« DR — WAL SUHHERDSESHN 111
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

Appendix

Table A

MYIBHDOA—T 17

ZH i )

HAEBRFD R COEHIE [HixlzhBERICFEYEERICGGEEH SN R %
BEZLIEEV] GEREIEEHE. &) SWOWSBERDORIZEL S
THEER LTc, B, DX I —BHEEH L. BEER—
AAFd)—& L (BE=0. =1, BEIZIIXIEBEICHE
E LTz,

TERITEMA COEIE THEENMREER L TVWAERZREZCEEL]
CEIRAIEBEM. @l XYV T4 — - Fk ZoOf) LU
[HEHDFEICEDEFOERICDONT., BBEZLLEETV] (&
REEEM. ik, mE (B ). BFOMRIEEIELN.
ZEEL BEDAEFEICESEWD) .. ZOM) EWSE/RD
EIEN OB EIER LI, EME. FMEE. mEE. Z0OMm04
DDA —BHAEER L. BUEBAXR-—IAHTFId)—& LI
FRDAT IV =DV TFDOL S ITER LTz, EEIEIEX
?EFE CIEE LT

- B . MMiEE - BM=ENE
- B B MMiEE C IME=ENE
- EERR . HRED  ZE=RHE
- B B MMED C BM=EHE
- ERIEE M EIEEFOMRISE DRV =AEE
- MRYIER YA LERIEFOMm=Z0M
BRI XV A— - Mg T DM, MegiER Lt E
7’; [FEME=ZDM

FoVRI T A~ ZHIT THEEHABEBRLTVAEIESEZ LTV
%JEU [HixfchEER ICPEPHERICGGREH INMRIERE
ZLIEEW] EVWSBREDRIEDSEHEER LIz, YAV TV
B— FIVRITVE—DRZI—BHEER L. Y RITV
RB—HEN—A7Fd)—&Lz VRV E—=0. PR
VB —=1), KRLDAHTI)—ITDVTIELTFD K D ITER
Lz, BEBIEIBMEITIEE LT
- B . BEROMER  ZE=v X2 —

- MER B HERBDOWR  BE=Y AV A —

- BRI M XV A — - R alE T M. HAERDOM
B EBE=rIRITR—

B BM. XV A — - R aiE T oM. HEROM
B g= bR TR~




112

ERISE

Fip

RS

SRS

COZHIE THSSORTHNT A/ U T (BT 5ERNGES
ZREELRENEDREDH DD BBEALLEL, pERR,
RERRE. MERBRZSHET ] LVOBRDORIEDL SBHE
R LTce &< BpB=5. LEELEEHD=4 EESEELEARL
=3, HEVLEL=2, Fofe B\ =1. D5REOEHZEHE
MEHIZLTIRAT B, EEIEIITIRMEITIEE LT,

COEHE [HETDFHEHBEALLEN] EVWSBROEE
D OoBHEER LTc, R/IMETHS MAKRUTI HhoRKET
BB [67m%) DERFpZEGEREHE L TIRAT 2, EEE
I3 RABMEICIEE LTz,

COZHIE THEIEORKEFREBEZALIETV, (FE, 1%
. FREE) ) EWOERDEED SBHEER LTz, BRI
T BK - 5H. KFE. KERD4DDL I —THAEERL. 5
RIUATER=ZAT IV —& Lfze RL2DAT T —ICDOWNTIE
LTFDOESITHER LTce TEZ < EV]) BLUELDEBIENEE
IT3gE LTz,

- RELT, 8FER=ERUT

- HRER. BX - BE=EA - 5E

- KE=KF

© REBT=KFBR

ZDEHE THEIDBEDELGMLERICOVT. BRFEEZHE
ZLEEW] EVWSEMDORIELN SBEA/ER LTz, EARER.
JEERER. ZTOMDIDDA I —ZTHAEEHR L. ERERE
N—=2ZAHF7aAV—=ELTee F4DAHT ) =DV TELTOK
SITIERL LT, EREBILRIEEICIEE LT,

- FROBE. tx8. SHKRE. BE=1HER

< IN—= b0 TIVNA BLORE. 20, 1BEE GRWHRRES YY) =3k
FRER

- REFELD. BB ZDf=ZDf

CDEHE THETDBEOEREDFRERIC DN THEZAL LS
WV (BERODEEDNBAPEDF U THBHEIEINERELE
ZLEEW) ) EVWSBERDRIENSBHEIER LIz, HR1EZ.
NERPEDZ I —ZHEER L. BREEARN-XAHTI —
E LTz (BRDPE=0. AERDPE=1), ELOZIITIBEICIEE
LTz

CDEPE THIED 1V BEEOFENEHEREEZHEZEE
W (RERBMEESE)) EVSEBORIED ST EIER L
158K =155 75 BRLLE =12 D 12 BBREDZE 2 E i 24
EHFELTIHRAT B, ERIEIGIEM@BICIEE LT,



ARAN | BIBICBIT2HNT A/ U T« DR —INAS L UHHRERDSESMHT 113
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

YA COEHIE [HEEIFSDAEZORIHLVERCTWEL. BE
AZLIEEEW] EWSEBDOEENSBEEER LTz, LS =5,
PPELD=4 EBE5LEFIHN=3 PRRELEWN=2 &
CHW=1. DO5EEOEHZEHEHEH+E L TIRAT S, &
EIEIFRIBMEICIEE LTz,

YN[ COEHIE THEEOBSDABBRICOVNT. H25E6ETUE
FHERFEAEATLREETV] WD EBDRIZEL S B A ER
Lfce BIF=5. PPREF=4 EBE5LEE5AHEN=3, PPE
=2, B =1, D5EEORHAEGEHREH L TERAT 5,
EEIEFXRIBEICIEE L.

BAN—VTA4BH TOBRE (HiEOBIBIE. 2141\ 710 (4. EHL
B, AEANGE. SHREAMOER) 1T 5B, B HEHE
BELTWASEZROH. BBEALETV] EVWSEBDEIZELS
ZHEER LTz, 2B 5=5. PPZ 28 5=4 £E5LEF
ZEW=30 PRZEORDEVN=20 Z5BbAEN=1. D5ERED
TR EGEREHE LTRAT 5, ELOBIZTIBEICIEE L
Teo




Table B
R EH DA

HAEROMR @ 2t (n=1,123) HERFOMR @ BH% (n=674)

ZH FigfE" ZERE FigE’ BERE
== =T
2R 0350 - 0250 -
EIEE 0200 - 0550
R 0300 - 0139
Z DAt 0150 - 0060 = —
NSRRI T E— 0242 0142 -
ERHSE) 3.151 1.241 3.118 1.268
FH 32.273 9.188 35.272 9.428
BREE e e e e
=YV 0.143 - 0123
PN 0211 0.107 -
K 0541 - 0578
KEPR 0105 - 0193
ERE e e e e
FEEA 0579 - 0704
JEIERRER 0368 - 0251 -
ZDM 0.053 - 0.044
NERPE 0.093 - 0130 -
S ENRERS 6.271 2.778 7.038 2.695
YA 3.746 1.211 3.715 1.303
BHED A B &R 3.790 1.045 3.818 1.036
A IN—2T Bl 2.621 1.359 2.655 1.397

VA —BHOBEICOVTE BIGEREL TV,



HIZER | BEISIC BT BN A/ ) T« OR#E—INAS SUSHEROSERIEN 115
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

References

Badgett, M. V. L. (1995). The wage effects of sexual orientation discrimination.
Industrial and Labor Relations Review, 48 (4),726-739.

Badgett, M. V. L, Durso, L. E., & Schneebaum, A. (2013). New patterns of poverty in
the lesbian, gay, and bisexual community. Retrieved August 30, 2014, from
http://williamsinstitute.law.ucla.edu/wp-content/uploads/LGB-Poverty-
Update-Jun-2013.pdf

Badgett, M. V. L., Lau, H., Sears, B., & Ho, D. (2007). Bias in the workplace: Consistent
evidence of sexual orientation and gender identity discrimination. Retrieved
August 30, 2014, from http://williamsinstitute.law.ucla.edu/wp-content/
uploads/Badgett-Sears-Lau-Ho-Bias-in-the-Workplace-Jun-2007.pdf

Black, D. A., Makar, H. R, Sanders, S. G., & Taylor, L. J. (2003). The earnings effects of
sexual orientation. Industrial and Labor Relations Review, 56 (3), 449-469.

Burns, C., Graham K. C., & Menefee-Libey S. (2012). Gay and transgender
discrimination in the public sector: Why it's a problem for state and local
governments, employees, and taxpayers. Retrieved August 30, 2014, from
http://www.afscme.org/news/publications/body/CAP-AFSCME-LGBT-
Public-Sector-Report.pdf

Carpenter, C. S. (2005). Self-reported sexual orientation and earnings: Evidence from
California. Industrial and Labor Relations Review, 58 (2), 258-273.

Chasin, C. D. (2014). Making Sense in and of the Asexual Community: Navigating
Relationships and Identities in a Context of Resistance. Journal of Community
& Applied Social Psychology. doi:10.1002/casp.2203

Couper, M. P. (2000). Web surveys: A review of issues and approaches. Public Opinion
Quarterly, 64 (4),464-494.

Grant, J. M., Mottet, L. A., & Tanis, J. (with Harrison, J., Herman, J. L., & Keisling, M.).
(2011). Injustice at every turn: A report of the national transgender
discrimination survey. Retrieved August 30, 2014, from http://www.
thetaskforce.org/downloads/reports/reports/ntds_full.pdf

Lafrance, A., Warman, C., & Woolley, F. (2009). Sexual identity and the marriage
premium. Queen’s Economics Department Working Paper, 1219. Retrieved
August 30, 2014, from http://qed.econ.queensu.ca/working_papers/papers/



116

qed_wp_1219.pdf

Minter, S., & Daley, C. (2003). Trans realities: A legal needs assessment of San
Francisco's transgender communities. Retrieved August 30, 2014, from
http://www.hawaii.edu/hivandaids/Trans_Realities__A_Legal_Needs_
Assessment_of_SF_s_TG_Communities.pdf

Prudential Financial. (2012). The LGBT financial experience: 2012-2013 Prudential
research study. Retrieved August 30, 2014, from http://www.prudential.
com/media/managed/Prudential_LGBT_Financial_Experience.pdf

Ragins, B. R., & Cornwell, J. M. (2001). Pink triangles: Antecedents and consequences
of perceived workplace discrimination against gay and lesbian employees.
Journal of Applied Psychology, 86 (6), 1244-1261.

BBEAOA L., ZEED., & AER. (2013). [LGBTAEEPTWEBIED oI
/ R ZJ .Retrieved August 30, 2014, from http://synodos.jp/society/4547

KREEE—., & KT8, (2003). TREREEFHBENR]. [TrF>>v)b- LE2I—].

67,4-34.
KITCHt., & EEILE. (2003). [HMREFBNESHIE CHEBENR. TRIZMAEI .54 3),
193-205.

XHFEHY. (2012). MEATEAIZINAICERE L TWLWADH: KEDHREAOL L1 —
EBRICEBIS BH5EDRE). TFw=7 1 7). 5,63-81.

E4FHEE. (2008). [T 20 FE HEHREEDDHT]. Retrieved August 30, 2014, from
http://www.mhlw.go.jp/wp/hakusyo/roudou/08/

E4FEE. (2013). 12013F 125208 F£1390HBEBREZREAEIENHEDHE
EERIC DU, Retrieved August 30, 2014, from http://www.mhlw.go.jp/stf/
shingi/0000037947.html

E4EFHEE. (2014a). TEEZHBIBICHITH2ENGEBIGER T 2HEICE L TER
B LT ANEHEBICDLTDIEE . Retrieved August 30, 2014, from http:/
www.mhlw.go.jp/file/06-Seisakujouhou-11900000-Koyoukintoujidoukateikyoku/
sekuhara_tokekomi_6.pdf

E4£FEE. (2014b). [TF 25 FERBEEEAMARAET (£E) ORI, Retrieved
August 30, 2014, from http://www.mhlw.go.jp/toukei/itiran/roudou/
chingin/kouzou/z2013/dl/13.pdf

MERBE T IL— TR, (1998). 310 A\OUEH—RUEEE CTldEWL (L) DT



HARAN | BIBICBIT2HNT A/ U T« DR —INAS L UHHRERDSESMT 117
Research paper: Challenges of Sexual and Gender Minorities in the Workplace: Multivariate Analyses of Income
and Willingness to Continue Working

Vi— hEEL BREOREE.
BES T . (2012). '8 18 #6 B LGBT 58 & 2012J. Retrieved August 30, 2014, from
http://dii.dentsu.jp/project/other/pdf/120701.pdf
HEAAN—T 1, QEBREEHAZY V4Rt 2 —. (2014). [LGBT & Bii3
BICRT 27 > — MAE IRESERN 2014). Retrieved August 30, 2014,
from http://www.nijiirodiversity.jp/app/download/5512170874/20140503
BSRIE >V r— bRER pdf
BRI XX, (2007). TEXMI5 TLGBT) &id: FRE6IK60001EM. RAMEEEDEN
™ #3J. Retrieved August 30, 2014, from http://business.nikkeibp.co.jp/
article/topics/20070223/119688/
AZHE. (2005). [HARFENDA > 2—x v PHEODEAZH S DA | LLERRA
BOBRONS ). THERSAEARI. 57 (2),12-20.
EHFRR. (2009). IFAEERT — 2 OMGRTE—RE#S - B/ AT7X - T— 427
Bl RR: EREE.
MAUSHE. (2012). THRLEFIZ £ DAL DRERAE: BRI, ABBER. SR
leDW Tl TARBIRIFHIZE). 34, 185-208.



118

Challenges of Sexual and Gender Minorities in the Workplace:
Multivariate Analyses of Income and Willingness to Continue Working
Daiki HIRAMORI

This research analyzes the effect of being a sexual and/or gender
minority on income, and the effect of discriminatory language and
behavior toward sexual and gender minorities in the workplace on
willingness to continue working. Utilizing the “Survey on LGBT Issues in the
Workplace Environment 2014” conducted by Nijiiro Diversity, a nonprofit
organization, the multiple regression analyses reveal that being a minority
in terms of sexual orientation and being a transgender individual have
effects on income, without control variables. With control variables, the
association between income and identifying as lesbian or gay, identifying
as bisexual when gender at birth was male, or being a transgender
individual whose gender at birth was female became insignificant.
However, even after controlling other variables, being a bisexual whose
gender at birth was female, being a transgender whose assigned gender at
birth was male, and possessing other sexual orientations had negative
effects on income. This suggests that economic discrimination against
sexual and gender minorities affects various categories of sexual and
gender minorities differently. Further, findings indicate that the existence
of discriminatory language and behavior toward sexual and gender
minorities in the workplace has a negative effect on willingness to continue
working. As this paper used a web survey, the conclusions should not be
overgeneralized.

Keywords:
LGBT, workplace discrimination, income, willingness to continue working,
Japan



